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General Schedule classification and pay 

• The General Schedule (GS) classification and pay system covers the 
majority of civilian white-collar Federal employees (about 1.5 million 
worldwide) in professional, technical, administrative, and clerical 
positions. 

• GS classification standards, qualifications, pay structure, and related 
human resources policies (e.g., general staffing and pay administration 
policies) are administered by the U.S. Office of Personnel Management 
(OPM) on a Governmentwide basis. 

• Each agency classifies its GS positions and appoints and pays its GS 
employees filling those positions following statutory and OPM guidelines. 
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https://www.opm.gov/policy-data-oversight/classification-qualifications/
https://www.opm.gov/policy-data-oversight/classification-qualifications/classifying-general-schedule-positions/tabs/standards/
https://www.opm.gov/policy-data-oversight/classification-qualifications/
https://www.opm.gov/policy-data-oversight/classification-qualifications/classifying-general-schedule-positions/tabs/standards/


 

            
       

General Schedule (GS) 

The General Schedule has 15 grades--GS-1 (lowest) to GS-15 (highest) and 10 steps in 
each grade covering more than 400 occupations. Pay varies by geographic location. 

https://www.opm.gov/policy-data-oversight/pay-leave/salaries-wages/2022/general-schedule/ 
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https://www.opm.gov/policy-data-oversight/pay-leave/salaries-wages/2022/general-schedule


  
      

 
      

   
   

      
       

      
      

   
       

     
    

With-In-Grade Increases (WGI) 

Employees who occupy permanent positions 
earn WGIs upon meeting the following three 
requirements established by law: 
• The employee's performance must be at an 

acceptable level of competence. To meet 
this requirement, an employee's most 
recent performance rating of record must 
be at least Level 3 ("Fully Successful" or 
equivalent). 

• The employee must have completed the 
required waiting period for advancement to 
the next higher step. 

• The employee must not have received an 
"equivalent increase" in pay during the 
waiting period. (See 5 CFR 531.407.) https://www.opm.gov/policy-data-oversight/pay-leave/pay-

administration/#FAQs 
4 

https://www.opm.gov/policy-data-oversight/pay-leave/pay-administration/
https://www.opm.gov/policy-data-oversight/pay-leave/pay-administration/#FAQs
https://www.opm.gov/policy-data-oversight/pay-leave/pay-administration/#FAQs


    
 

  

   
  

  
  

   
    

 
  

   

  

  
   

 
 

 
   

 
  

   
   

 
 

GS series structure 

• 0000 – Miscellaneous Occupations Group 
• 0100 – Social Science, Psychology, and 

Welfare Group 
• 0200 – Human Resources Management 

Group 
• 0300 – General Administrative, Clerical, 

and Office Services Group 
• 0400 – Natural Resources Management 

and Biological Sciences Group 
• 0500 – Accounting and Budget Group 
• 0600 – Medical, Hospital, Dental, and 

Public Health Group 
• 0700 – Veterinary Medical Science Group 
• 0800 – Engineering and Architecture Group 
• 0900 – Legal and Kindred Group 
• 1000 – Information and Arts Group 

• 1100 – Business and Industry Group 
• 1200 – Copyright, Patent, and Trademark 

Group 
• 1300 – Physical Sciences Group 
• 1400 – Library and Archives Group 
• 1500 – Mathematics and Statistics Group 
• 1600 – Equipment, Facilities, and Services 

Group 
• 1700 – Education Group 
• 1800 – Inspection, Investigation, 

Enforcement, and Compliance Group 
• 1900 – Quality Assurance, Inspection, and 

Grading Group 
• 2000 – Supply Group 
• 2100 – Transportation Group 
• 2200 – Information Technology Group 
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1300 – Physical Sciences Group 

Job Family Position Classification Standard for 
Professional Work in the Physical Science Group, GS-
1300 (opm.gov) 

Job Family Standard for Technical Work in the Physical 
Sciences Group, GS-1300 (opm.gov) 
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https://www.opm.gov/policy-data-oversight/classification-qualifications/classifying-general-schedule-positions/standards/1300/gs1300p.pdf
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GS employee promotion opportunities 

• Competition is typically necessary to advance to a higher GS grade. 
Promotions are competed through USA Jobs: https://www.usajobs.gov/ 
• For most positions, one year of experience at the lower grade is required to qualify for a higher graded position. 
• In some cases, the original job announcement an employee was selected from advertised an option for 

promotion potential in the position. In this case the employee would not need to be compete, but a promotion 
would be submitted by the supervisor, after at least one year at the lower level. 

• If selected for a promotion through competition, the increase is equal to 
at least two steps at the GS grade immediately before promotion to the 
higher GS grade. 
• Example: If you are currently a GS 14, step 6 and are selected for a GS 15, your promotion would be a GS 15 

step 3. 
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USAJOBS 

• You likely applied for the job you have now on USAJOBS. 
• USAJOBS connects job seekers with federal employment opportunities 

across the United States and around the world. As the Federal 
Government’s official employment site, USAJOBS helps the right people 
find the right jobs. 

• USAJOBS allows you to: 
• Search for new opportunities. 

• Find a wealth of information about applying for federal jobs on the USAJOBS website. 
• Set up a profile and saved searches so you can receive emails as new opportunities are advertised. 

• To search for jobs at NASA 
visit: https://www.usajobs.gov/search/results?d=NN&p=1 
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Talent Marketplace 

What is the Talent 
Marketplace? 

What does this mean for 
me as an employee? 

• Talent Marketplace provides NASA 
employees access to non-competitive 
development opportunities across the 
agency and provides managers the 
ability to better tap all agency internal 
talent resources for their work. 

• Employees have two primary actions 
on the Talent Marketplace: building a 
user profile and applying for 
opportunities. 

The Talent Marketplace provides you with: 
• Easy view access to all non-competitive 

opportunities that fit your eligibility. 
• The ability to develop a personal profile 

that will alert you to opportunities that meet 
your criteria. 

• A clear, understandable process that you 
can track electronically. 

• Quicker resolution of applications and 
opportunities. 

• Transparency of eligibility, selection criteria, 
and processes. 

https://talent.nasa.gov/market/index.cfm? 
9 

https://talent.nasa.gov/market/index.cfm
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